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MEMORANIXW FOR: Chiefs Legislation Division 

Office of Legislative Liaison 

FROM! Robert W. Magee 

Director of Personnel 


SUBJECT: 


REFERENCE: 


Propos^ Change in Retirement Benefits for 
Part-Time Employees 

OLL 85-3072/1, dated 8 October 1985 


1. You have asked for our views cx)nc3erning an CPM draft bill which would 

chai^ the method of confuting Civil Service retirement benefits for part-time 
employees. 

2. Wider current law, part-time employees covered by the Civil Service 
retirement System receive full service credit for their part-time service, but 
in caiputing their annuities their basic pay is prorated based on the 

ajPlo^'s part-t^ schedule is of a full-time schedule, 
ttdinarily this formula yields annuities that reflect the part-time nature of 
the service, so that an employee vAio had worked 20 hours per week for a whole 

an annuity half as large as that received by an equivalent 
to '^ith long part-time service converted 

career, the resulting 

unease ^ high-three average pay would produce an annuity fully equal to 
^Le*Mr^ ^ equivalent aiployee vrtio had worked full-time throughout an 

designed to close this loojhole or potential 
abuse in the current system, requiring that in calculating the annuity of 
or whose service has been part-time, the average pay (whether 

service on less than a full-time basis) will be 
determined on the basis of the full annualized rate of pay for the individual's 
position; but the benefit obtained using that pay figure under the normal 

.111 ^ „ltlpll.eV . (fStto 

betwron toe eiplo^ s actual amount of service and the total amount of 
service ^t vwuld be creditable for toe employee if all of the employee’s 

^ perform^ on a full-time basis. In short, undeT^rrent law, 
toe annui^ for a part-time employee is calculated using full service credit 

salary; under toe proposed change, the annuity would be calculated 
rates of pay but only faroportional service credit. Bie 

airSS® current full crediting of part-time service for 

purpx)ses of eligibility for an annuity. 
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SUBJECT: Proposed Change in Retirement Benefits for 
Part-Tiine Employees 


4. While we are not opposed to closing loopholes, the proposed legislation 
may engage in overkill. As we understand it, the new method of oonputing 
annuities for part-timers would apply not only to someone who worked 27 years as 
such and then converted to full-time status for their final three years, but 
also to an enployee v^o worked his first three years as a part-timer and his 
last 27 as a full-timer or an enployee who worked 27 years full-time and then 
three years part-time. While it is arguable and logical that a 27-year full-timer 
should not receive the same annuity as someone v^o worked 30 years* full-time, 
it is not clear that the significantly increased per-case processing time and 
complexity of annuity calculation idiich may be entailed in such instances 
really would be justified on "closing a loophole" grounds. Allowing a 27-year 
full-timer to receive "full-time" annuity benefits does not strike us as a 
serious abuse, warranting application of the new ooimputational method proposed, 
given the mathematical and records review intricacies likely to result. 


5. Accordingly, we believe that the legislation should be limited in 
some fashion, if possible, to zero in more precisely on the potential abuse 
situations — perhaps by specifying that the new conputational method will be 
applied only when the major or preponderant part of an enployee's career (some 
fraction more than half, say) has been scent as a oart-itimer, 


Robert W. Mage^^ 
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MEMORANDUM FOR: Chief, Legislation Division 
Office of Legislative Liaison 

Robert W. Magee 
Director of Personnel 


SUBJECT; 




Proposed Qange in Retirement Benefits for 
Part-Time Eiiployees 

QLL 85-3072/1, dated 8 October 1985 


for our views concerning an CPM draft bill which would 
method of conputing Civil Service retirement benefits for part-time 

2. ^^r current law, part-time eitployees covered by the Civil Service 

tetirement System receive full service credit for their part-time service but 

basic pay is prorated based on the 
^ enplo^'s part-time schedule is of a full-time schedule 
^inarily this formula yields annuities that reflect the part-time nature of 
the service, so that an employee who had worked 20 hours per week for a whole 

r ^^90 as that received by an equivSent 

to^fuirti^fS^®^ho /5 k®" long part-time service converted 

to full tme for the last three years of his or her career, the resulting 

produce an annuity fully equal to 

OTtire^I^.^^ equivalent enployee who had worked full-time tLo^ut an 


3. tte C3PM draft bill is designed to close this loophole or potential 
current system, by requiring that in calculaUng the annuity of 
an enployee any of v*ose service has been part-time, the average pay (vrfiether 

service on less than a full-time basis) will be 
deternujied on the ^sis of the full annualized rate of pay for the individual's 
pjosition; but the benefit obtained using that pay figure under the nomal 
^y formula then will be multipliedV a faction ^rS^ing 
tetw^n toe employ s actual amount of service and toe total amount of 

^ *^® if all of the enployee 's 

service had ^n perform^ on a full-time basis. In short, under ^rrent law 
toe annuity for a part-time enployee is calculated using full service credit 
Sinf salary; under the proposed change, the annuity would be calculated 

using full-t^ annual rates of pay but only proportional service credit Ihe 
proposal would not affect toe current full ^rSiftog of part-tiS S^via fSr 
purposes of eligibility for an annuity, ^ service for 
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SUBJECT: Proposed Change In Retirement Benefits for 
Part-Time Biployees 


4. Vhile we are not opposed to closing loopholes, the proposed legislation 
may engage in overkill. As we understand it, the new method of ooraputing 
annuities for part-timers would apply not only to someone who worked 27 years as 
such and then converted to full-time status for their final three years, but 
also to an employee v^o worked his first three years as a part-timer and his 
last 27 as a full-timer or an enployee who worked 27 years full-time and then 
three years part-time. Vliile it is arguable and logical that a 27-year full-timer 
should not receive the same annuity as someone who worked 30 years* full-time, 

it is not clear that the significantly increased per-case parocessing time and 
complexity of annuity calculation which may be entailed in such instances 
really would be justified on "closing a loophole" grounds. Allowing a 27-year 
full-timer to receive "full-time" annuity benefits does not strike us as a 
serious abuse, warranting application of the new computational method proposed, 
given the mathematical and records review intricacies likely to result. 

5. Accordingly, we believe that the legislation should be limited in 
some fashion, if possible, to zero in more parecisely on the potential abuse 
situations — perhaps 1:^ specifying that the new computational method will be 
applied only when the major or preponderant part of an employee's career (some 
fraction more than half, say) has been spent as a part-timer. 


W. Jtegee 

Robert W. Magee 


CP/PA&E 


njs;7277:180ct85 


Distribution: 
Qrig & 1 
1 
2 
1 


Adse 

D/OP 

DD/PA&E 


STAT 


STAT 


2 

ADMINISTRATIVE - INTERNAL USE ONLY 


* 

Sanitized Copy Approved for Release 2010/03/25 ; CIA-RDP87M01 1 52R001 10137001 8-5 




